
 

 
 

 

 

ED&I policy 
 

Introduction 

1. “Green Street Blues” (“GSB”) is the name of an unincorporated association of individuals 
which is based in Sevenoaks, Kent.  Its principal aim is to encourage and develop a 
cappella harmony singing by women in both chorus and smaller groups.  Membership is 
accordingly limited to women, as defined in the Equality Act 2010, which is a lawful 
limitation under that Act.  

2. GSB’s purpose and rules are set out in its constitution, to which all of its members have 
agreed.   GSB’s constitution provides that the association will not treat anyone less 
favourably on the grounds of age, disability, gender reassignment, marriage or civil 
partnership, pregnancy and maternity, race, religion or belief, sex, or sexual orientation, 
and that it will encourage equal opportunities. 

3. GSB’s members will always endeavour to show kindness and work with understanding to 
the extent that everyone feels comfortable with, and participating in, the association’s 
activities.   

4. GSB’s members recognise that they are subject to the provisions of the Equality Act 2010.  
They are committed to complying with their obligations under that Act. 

Purpose 

5. The purpose of this policy is to remind members and others that GSB will not tolerate any 
unlawful discriminatory behaviour, harassment or victimisation in relation to its activities.   

6. This policy applies to all GSB members.  It also applies to anyone else who works for, acts on 
behalf of, or represents GSB.  GSB will take all reasonable steps to ensure that such persons 
are aware of this policy.  Everyone has a responsibility to follow this policy and to be aware of 
all matters that could involve unlawful discrimination, harassment or victimisation. 

ED&I Representative 

7. GSB has an ED&I representative who will support GSB’s members in their commitments to 
comply with their obligations under the Equality Act 2010 and to encourage equal 
opportunities.   

Breaches 

8. GSB’s committee will always take seriously any report to it of a breach or potential breach of 
this policy.   

9. Upon such notification, the committee will take such steps as appear to it to be immediately 
necessary to remedy the potential breach.   

10. Thereafter the committee will follow the procedure set out in paragraphs 3.5.1 to 3.5.3 of the 
GSB constitution in relation to a member, or an appropriate procedure in relation to any 
other person.       

Review 

11. GSB will ensure that this policy is reviewed on a regular basis.  
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